
Tribe Meeting 2006 – November – 09
Attending: Six people: A, B, C, D, E and F
We meet around the dining room table for the initial check-in. 
A: I’m feeling particularly happy.  Some of it has to do with getting through a recent Rock Process about being stupid.

B: I’m worrying about a child that my wife and I are to have in four months.

C: I’m feeling tired.

D: I’m feeling like I’m firing on all cylinders. I’m clearer.  I am completing my Rocks process.
E: I have no issues at this time.

F: I’m glad to be here.

We do an Atta-Boy Round.  Each person tells something he is proud about since the last meeting.  The others acknowledge him/her with good-jobs and atta-boys.  

A: I’m feeling good about myself and about my relationship.

B: I’m looking forward to having another child.

C: My business is doing great.

D: My stocks all seem to go up right after I buy them.

E: I’m feeling good about my job and I’m able to handle interruptions much more smoothly.

F: I’m feeling good about connecting with my daughter.

We discuss the exercise and notice how wonderful if feels to be able to share successes with each other and to receive acknowledgment.  We notice many groups of people do not promote this kind of opportunity.

We then do an Issue Round.  Each person tells an issue they have that is frustrating, bothersome and irritating.  Everyone else notices the forms that come up during the descriptions.
A: I have diabetes and I want to stay between 100 and 185 and I want to find someone who can guide me about the latest technology and I can’t seem to find anyone who knows the field and who can communicate with me in a way that makes sense to me. (Wringing hands, hand on head and on chin)
B: I am afraid of complications with the delivery of my child in four months. I can’t find a specialist that can understand our special needs. (Leaning back, drumming fingers on desk, scratching head and putting his chin on his chest.)

C: I want a wonderful relationship with a woman. (Tired and listless)

D: My child is failing in school and smoking dope.  I want to get through to him to get him to take an interest in school and to lose interest in drugs. (Scratching side, jiggling legs)

E: I am deciding I don’t want to trade.  I have an investment in studying the markets of several thousand hours and I’m deciding to let someone else trade for me.  (Smile, sigh, point thumbs up and down)
F: I want to lose weight and stick to a diet and exercise plan. (Squint, sigh, purse lips, shake legs)

We notice that the Issue Round elicits various forms of “Wanting” and that the feeling of wanting is a good indicator leading to some or another Rock.

I announce that I intend to extend our work with the Rocks process.  The Rocks process can help to deal with some of the issues that entrain the characteristic signature forms and signature dramas that people encounter while practicing standard emotive TTP.

We leave the dining room and enter the living room and commence our drum circle and check-in.  I ask who is ready to work.  
B: I want to work on my issues about the baby that is coming.

D: I want to work on my issues about my son and his schoolwork.

E: I want to work on having a good relationship.

I ask who is really hot to go.  D says he is really ready.

Identify the Issue

Ed: So what’s your issue?

D: My son is getting low grades in school and he doesn’t seem to care about studying. A secondary issue is that he may be smoking pot with some friends.

Ed: So how is that a problem for you?

D: Well, I want him to succeed.  If he doesn’t get high marks, he can’t get into a good college. If he gets into drugs, he might wind up on the streets.

Ed: He might be able to make some pretty good money selling drugs.  I don’t see how this is your problem.

D: Well, I don’t want to see him selling drugs for a living.

Ed: What is this about? How do you get yourself in the position of having to micro-manage your son’s life?

D: I want him to get good grades.  That is certainly a valid goal.
Ed: I don’t see how that is your problem.

D: Maybe this is about my own experiences as a student.

Note: we go an expedition about his once getting a D in math, thinking his teacher does not like him. He reports recalling some distractions like having an interest in a girl in his class with large breasts, and experimenting with drugs.  I do not detect much heat about any of these topics, so I abandon that thread and return to the main topic.
Ed: So who says you have to change your son.
D: My wife!

Ed: Hmmm… you seem to have some energy on that one. How does she get you to want to change your son?

D: She nags at me.

Ed: How do you feel about her nagging?

D: I really hate it.  She does it all the time. I can’t stand it.

Ed: So what do you when she nags at you?
D: I guess I go nag at my son.

Ed: OK and what do you do right while she is nagging?

D: I know how to turn off a little switch in my brain so I can’t hear her.

Ed: OK, I think we might be on to something here.  Show me the form of receiving a nag.

D: [goes into a very intense set of forms – confirming a lot of energy on the issue]

Ed: Think of a time early in your life when you feel this way.

D: I think the first time is with my wife.

Ed: How about your parents? Do recall your mother nagging at your father.

D: Yes.

Ed: Which is more real for you?

D: My wife nagging at me.

Ed: We can work with that.

Role Play #1 – Identify the Critical Incident
Ed: Are you willing to do a role-play on nagging?

D: Yes.

Note: we review the situation and assign roles to the Tribe Members, including W (his wife), P (the prisoner in a TV drama that knows how to turn off pain during torture and M (a messenger who can deliver a healthy rock later in the process.)
D: [Sitting in car, driving, with his wife next to him]

W: You never take me anywhere. This is probably going to be a terrible evening. We never do what I want to do.

D: Well, if you want to do something else, let me know.

W: You always want me to make the decisions. How come you can’t make your own decisions? I never get what I want, etc. nag, nag, nag.
Note: during role playing, the actors typically develop a deep understanding of the tensions in the relationships and display an uncanny ability to deliver their lines. 

Receive the Toxic Rock

P:  [appears with a small Rock and hands it to D] Here, take this. It’s just what you need. You can use this to make all these bad feelings go away. It’s very good medicine.  Take it from me. You can use it to medicate yourself in this situation.  Here’s how it works.  When you want to tune out, you just flip a little switch in your brain and it turns off you r senses.  Presto, you don’t have to feel it anymore.  Try it.

D: OK.  [He tries it and it works.  He can tune out the nagging.]  Thanks.

Review Using the Rock
Ed: OK. Now you have the Rock.  Now review your life, from the moment you get the Rock, and notice all the ways you use it.  You use it to tune people out. You use it to sever connections between you and others.  You use it to teach other people how to tune you out.  Notice how this Rock is central to all your relationships.

D: OK. [He sits quietly, in a meditative state for five or ten minutes,   occasionally nodding in internal awareness and recognition.]

Ed: So how do you like the Rock?

D: Well, it works, sort of. 

Ed: What does it cost you?

D: It costs me having real relationships with my wife and my son.

Ed: And with everyone else.

D: Yes.

Ed: So do you want to keep this rock.

D: I see some problems with it. It does work. I don’t know what I’d do without it.

Ed: Are you willing to find out?

D: Yes.

Marshalling Resources

The Tribe works with D to build a set of resources to apply in the condition of nagging.  These resources include:

1. Tune people out (the original rock).

2. Express your feelings.

3. Listen to the nagging person and acknowledge hearing what she says.

4. Listen through to the nagging person’s feelings and acknowledge the feelings.
5. Where the nagging person is panicking, tune her out and make a move to protect her.

5. Help her get clear on what she really wants.

6. Make sure a plan looks like it can work before you agree to carry it out, just to placate the nagging person.

7. Proactively generate positive family activity more intense than nagging. 

We all discuss these resources and talk about how to apply them.
Developing Desire to Change
Ed: So if you could have a Rock that has all these resources, that includes your original rock plus many more resources, would you be willing to get rid of your original rock and take the new rock.

D: Yes.

Ed: OK, we now go to the rock removal phase.  We simply replay the scene and this time you tell the prisoner you are not taking the Rock.

D: OK.

Refusing the Rock – Role Playing #2
We replay the drama.  This time, the prisoner tries to get D to take the Rock and D refuses it.  The prisoner and D struggle about D taking the Rock. Every time the prisoner presses the Rock into D’s hand, D simply drops it.  

P: Here – take it. It really works.

D: No way.  That may work for you in the torture chamber.  It’s no way to run a marriage or a family and I’m not buying it.  Get lost.

Review

Ed: How do you feel?

D: I feel lighter and happy and I feel disorientation – I don’t quite know what to do.

Ed: That’s natural.  You are about to get another rock with many new and wonderful resources – a gift to you from some people who care about you later in your life.
D: OK.

Charging up the New Rock

Ed: You are now in the present moment in this room and you are no longer in the car with your wife and you are about to build a new rock.

D: OK.

Ed: Here is a completely empty rock.  You can charge it up with resources and then we can get it to you during that car ride with your wife.

D: OK.

Ed: Hold the rock in your hand.  Now think of the resource of expressing your feelings.  And feel how it feels to have that as a natural way to do things.  And now squeeze this learning and these feelings into the rock.

D: [Smiling and squeezing] OK, it’s in.
Note: I go through the complete list of resources and D squeezes them all into the Rock.

Implementing the New Rock – Role Play #3
Ed: OK. Good. Now give me that rock for now and let’s run the role play again.

D: OK.
Note: we run the play again. At the point at which the prisoner comes forward, I intervene and come forward instead.

Ed: I have something for you. It’s contains a lot of resources.  I think you might like it.  It comes to you from some very good friends of yours, and from a wise and older version of yourself.  Here, hold it for a moment while I explain how it works.  If you like it, you can keep it.

D: OK.
Note: I go over all the resources, explaining how they work.

D: OK. I like it and I’d like to keep it.

Ed: OK. Continue the role play.

Using the New Rock

D: [Sitting in car, driving, with his wife next to him]

W: [Wife] I am not looking forward to this evening. We never do what I want to do. I don’t think you really care about me.
D: [With some initial coaching from the Tribe.] Thank you for telling me. I hear you saying you are not looking forward to this evening, that we never do what you want to do and that you think I don’t really care about you.
W: [Showing surprise.] Well, yes, I do, sometimes.  Wow, you are listening to me.

D: Thank you for telling me.  I hear you saying you are noticing I am listening to you.

W: I like it when you listen to me.

D: Thank you for telling me.

W: Sometimes I feel like I have to talk and talk and talk and you just don’t listen.

D: I know. Sometimes you feel like you have to talk and talk and talk. Sometimes I don’t listen.  It’s an old pattern of mine.  I have a new pattern now. I intend to listen to what you say and to get how you feel.

Review

Ed: How do you feel?

D: I feel great. This is a whole new way to do things.

Ed: Yes.

Discharge the Actors

Ed: Please go around the room and formally thank each actor for supporting the role playing drama, and discharge them from their roles and welcome them back as just your friends.

D: [Does so.]

The Final Test
Ed: So what is all this business about your son?
Note: Up to this point, we do not provide resources to deal with his son.  The process indicates the issue is not with his son.  It is with his wife and nagging.  We survey him about his son to find out if the new Rock is working.

D: Wow, I’m seeing it very differently now. In the first place, when I don’t listen to my wife, it makes her nag. Then I pass it on to my son.  I intend to listen carefully to my wife to honor her and to build an intimate connection with her.  Then, when we have our connection, I can work with her and we can cooperate to find a good way to deal with our son.

Ed: I wonder if you have any ideas of the kind of ways you might find.

D: Well, I think I am not going to nag my son any more. I think a better thing might be to hang out with him, and to support him in running his own life and to support him in feeling secure in our home and to make sure he feels the love my wife and I feel for him.

Ed: What else?

D: Well, I think I’m going to rescind my decision to take away his snowboard as punishment for bad grades.  After all, riding up the mountain to go snowboarding is one of the ways he and I have to connect. By taking away the board, I am cutting off our connection.

Ed: What else?

D: When he feels happy about himself, I think he is going to want to express that by getting good grades.  I think when he is happy he is likely to not want to do drugs to medicate his pain.

Ed: You are making a lot of sense to me.

Process Check-Out

We go around the room, each person telling his experience of the process.  People tell how it feels to be in the various roles and how they can identify with the learning as it applies to their own lives.  D has the last word and tells the Tribe he appreciates the opportunity to learn and that he feels light and powerful and feels very good about the prospect of employing his new rock in his life.
At the end of the check out, I call for a break to allow people to get a drink of water, get a snack, go the bathroom and to prepare for the next process. We reconvene in about ten minutes.
Ed: OK, who is hot to go now?

B: I am.

Identify the Issue

Ed: What’s you issue?

B: My wife is pregnant and I am worrying about it – even to the point where my worrying is interfering with things I have to do.
Ed: So what is the problem with your wife?  

B: Well, she has several problems.  One is that during the last delivery, she is in labor for about 11 hours.  Also, she hemorrhages profusely after the delivery.  Also, they find a clot in one of the ovarian veins.  We are seeing lots of specialists and none of them can agree on whether it is safe to proceed with the delivery.

Ed: It sounds like you are linking the length of the last delivery to the bleeding and to the clot.

B: Yes, there is a chance.  The specialists don’t all agree on it.

Ed: So the connection is not clear?

B: We keep seeing more and more specialists and none of them know.  A lot of them say there is no connection and that everything is OK. Some of them say there might be a connection.

Ed: So how are things with your last child?

B: I have two kids and both of them are well and happy.

Ed: You and your wife seem successful at delivering children.

B: This one is really bothering me.

Ed: What’s the worst thing that might happen?

B: I don’t know.

Ed: [Making a guess.] Well I can think of several cases. You might have a perfectly healthy delivery. Your wife might bleed to death. The baby might die during delivery. Your wife and your child might both die.  I think those are the possibilities.  Are you concerned about any of these?

B: [Drawing back in pain and fear] Yes. I don’t want my wife to die. 

Ed: I wonder how it might feel to have your wife die during delivery.

B: Terrible. [He gets into various forms including shaking his head, putting his hands on his head, arching his neck and putting his chin on his chest, moving his arms and twisting his torso.]

Ed: Great! Let me see you crank up those forms.  Really go for it.

B: [He amplifies the forms while the Tribe assists.]

Ed: Good job.  Keep going.

B: [He further amplifies the forms.]

Ed: Good. Now freeze your body and keep amplifying the feelings you are having. Good. Now think of a time early in your life when you recall feeling this way.

B: [He squirms and grimaces.]

Ed: Good. Tell me about that one.

B: I am hanging around with some of my friends and one of the mothers comes over and tells that me a friend of ours, who is one of the guy’s older brother, is dead.

Ed: Good. Stay with that feeling and stay in that scene.

Role Play 
We set up a role play in which he is playing with three friends and one of the mothers comes out with the news.

Mother: I have some difficult news for you.

B: What is the news?

Mother: [Name] is missing.

B: What do you mean, missing?

Mother: They are out in the boat and he goes overboard and I don’t have any more news about it.  [Mother exits the scene.]
Boys: What can that mean? He’s a good swimmer. You don’t think anything bad is happening? That’s a long way out in the ocean.  Etc.
Receiving the Rock

We re-enact the play up to the point where the boys are frantic about the dawning awareness that their friend might be dead.  They have no idea what to do about this.  At that point, a man representing “The way we do things” appears and gives B a Rock.
Man: Here, take this. It is just what you need. It’s good medicine for this situation. It makes all these feelings go away. All you have to do is be afraid. Fear is the answer to most problems of this type.  Hold this Rock tight. Just remember that whenever you are in a situation like this, just start being afraid and it covers up all your other feelings.  You don’t have to feel sadness or anger. Fear covers it all up.  Good boy. Hold it tighter.

The role play continues.  The boys take turns talking about how scary the situation is and how scary the wake is going to be.  

Review Using the Rock

The subject reviews using the rock throughout his life.  He sees he automatically and instinctively goes into fear mode in countless situations over the years. He does not often show anger or sadness.  One positive intention of the Rock is that he is comfortable with fear and is able to do things, particularly in his selling and entrepreneurship that might stop other people, since he is comfortable with fear.  He uses fear well.  Many people stop themselves from expanding into new territory since they do not like to feel the fear that naturally attends being on strange turf.  I ask him if he is willing to give back the Rock. He says he might if he could trade up to something better.
Marshalling Resources

The Tribe works with him to compile and examine a list of resources, including:

1. Feel afraid (the current rock).
2. Find the positive side to every situation.

3. Feel sad and support others to feel sad.

4. Show gratitude for the times you recall spending together.

5. Express feelings by shrieking, moaning and crying.

6. Have a celebration of the person’s life.

7. Share all your feelings.

8. Share your feelings about the dead person.

9. Use the event as an opportunity to share caring and love with the living.

10. Cry and feel it.

11. Accept that life is out of control.

Develop the Desire to Change 

The subject now shows desire to give up the old Rock. 
Refuse the Rock 

We rerun the role play. At the point at which the man representing “the way we do things” appears, the client refuses to take the rock. Sometimes we call this part of the process “Forgiving the Rock” since the client gives it back to the person who gives it to him.

Charge up the New Rock
The client squeezes the resources into the new Rock.

Implement the Rock

We run the role play again. At the critical point, the man representing some friends presents the new rock and tells him how to use it.  

Reviewing Using the Rock

The client reviews his life with the new Rock.  As he brings his memories forward into the present, I ask him to merge the child who is maturing with the New Rock with the Adult who is sending him the resources, so he is one and the same person.

Discharging the Actors

He discharges the actors from their roles and invites them back as friends.

The Final Test

I ask him how he is feeling about the arrival of his next child.  He says he feels a lot of excitement and joy about it.  He feels enthusiasm about seeing his wife again with his new attitude. He also says he realizes he recalls how he shuts down his wife and kids’ anger and sadness by giving them part of the rock. He is looking forward to sharing all the new learning with them and in being more emotionally present with them. 

Process Check-Out
I call for a break.

We reconvene in about ten minutes.

Ed: OK, who is hot to go now?

C: I am.

Ed: And what issue do you have?

C: I want to have a good relationship with a woman. I want a relationship that is win-win, in which we both support each other in personal growth and in which we have fun together.
Ed: So what do you have now?

C: In my marriage, my wife does not support me. She does not allow me to support her. All she wants to do is to fight.  She does not seem to be aware of how she affects me and others.  She seems unconscious of her actions.  No matter what I do, she just wants to fight and to yell at me and berate me and scold me.
Ed: Show me how that feels?

C: [He lies still.]

Ed: Go ahead, show me the form.

C: [He lies still.]

Ed: Are you willing to show me the form?

C: I am showing you the form. It makes me tired. I want to sleep to get out of it.

Ed: Of course.  Sometimes I miss the obvious. Thank you for setting me straight on this.  So get even more tired and unconscious.
C:  [He lies still for a while.] I know what it is.

Ed: Good, what is it?
C: My mom is getting gum out of my hair.

We continue the process.  In the play, he is sitting in a movie theatre during a birthday party.  One of the children throws gum in his hair. The more he messes with it, the worse it gets. Meanwhile, at home his mom is having a fight with his father. She is feeling very angry and is trying to hold the feelings down.  Just then, C arrives home from the theatre and asks mom to help him get the gum out.  She grabs him and puts him on a stool and begins picking at his hair and trying to dissolve it with peanut butter, all to no avail.  Then she backs him up to the sink and pours hot water on his head.  He feels his scalp burning and says, “S--t.”  She says, “How dare you swear at me.” She begins slapping him.  

Just then, his brother enters the scene with a Rock. [This is metaphorical. His brother is the likely source of the Rock.]  His brother tells him he has just the thing C needs. It is a Rock with instructions how to behave in circumstances like these.  He says it helps you go into a deep and peaceful place where you cannot feel the slapping and you cannot hear the screaming.  C takes the Rock.
At the end of the role playing, I ask the subject to examine how he uses the Rock through his life.  He notices many incidences.  He notices he even sets up situations involving angry women who hurt him in order to use the Rock.
Next, we employ the Tribe Resources to examine alternative ways to deal with the situation, including:

1. Go numb and play dead (the old rock).
2. Share feelings.

3. Notice how he feels around others.

4. Encourage mom to feel her feelings.

5. Validate mom.

6. Accept her the way she is.

7. Validate her feelings – try to understand the real problem.

8. Think about it.

9. Perceive it as the other person’s problem.

10. Make sure mom knows you are acknowledging her feelings.

11. Protect yourself.

12. Seek protection from an authority figure.

13. Break mom’s trance by saying, “Mommy, mommy, you’re hurting me.”
14. Know you don’t have to take emotional abuse.

15. Just say no.

The subject likes these suggestions and agrees to implement the new rock.

We then run the role play again to remove the rock. We then run it again to install the new rock.  He then simulates using it.  At the end of the process, I ask him how he feels about his wife.

C: I think she is fine the way she is. I do not want to change or fix her. If she comes around on her own, that’s fine.  I have no more interest in fighting with her. I intend to stay awake with her and not go asleep.
After that, we check out the process and we also check out the entire Tribe meeting.

Follow Up From 11/09/06 Meeting
11/10/06: C (the man who fights with his wife) speaks to her on the phone.  They agree to meet.  She asks him what he wants to do.  He says he is leaving that up to her although he is unwilling to spend any time or energy fighting or quarreling.  She says she has a new game she wants to try.  He asks how it works.  Surprisingly, she says the game is to help each other feel good.

11/11/06: C calls me to tell me he does not recall having one fight with her for the last day, although they come close from time to time. He recalls from past experience they usually they flare up the moment they see each other. He notices he is behaving differently and that she is also behaving differently.  He says he is noticing how he feels around her.  He notices she is still running away from intimacy and that’s OK with him.  He is allowing her to do her thing without having to fix her.  He seems peaceful, willing to rekindle the relationship if it goes that way, and willing to proceed with the divorce in process if it does not.
11/11/06: D (the man with the son and nagging wife) calls.  I ask him how he is doing with the nagging over the last couple days.  He says he’ll have to let me know later.  So far she hasn’t been doing it so he hasn’t had a chance to apply his new learning.

11/12/06: I call D and ask how his son is doing lately. He reports that, curiously, his son is spending more time at home and less time going out with his drug friends.  His son also reports an IM (instant messenger) interchange with another friend. The friend advises him to stay off drugs and to avoid having a secret life.  D knows this since his son reports this event to him, totally voluntarily.  I ask D if his son if perhaps feeling like the tone of the house is improving. Maybe his son is simply enjoying being there. I ask if perhaps the son senses he is safe to share his feelings without eliciting nagging and is now opening up more.  D says he thinks that might be true and that he can’t exactly point to anything he is doing that is different.  He thinks maybe something in his posture or tone of voice might be changing things by magic.

11/13/06:  I get an email from B (than man who is expecting a baby)

My experience was unbelievable and the last few days have been really cool:

My weekend was full of opportunities to communicate with my family (wife and children) as well as friends and clients.  It has been a terrific way to put to use my new tools in my tool box and skills for my skill set.  Please check out the email communication from my Radiologist client!!  Unbelievable how my positive energy and intentions could be put to great use with someone I genuinely care about and how my new rock was ready at my disposal. All those new skills I literally put into practice within hours of getting off my plane!!  

Secondly, I spent lots of time with my two boys on Saturday and Sunday and had a breakthrough with young [Name] (age 4).  He often gets frustrated at his older brother and will lash out physically on him.  I started right in on asking about the feelings he was feeling and did not let up until he talked about the pain in his belly and his head and the true feeling of sadness - not anger that he was feeling (which I always thought it was anger - that he was just mad at his brother).  Not the case, he is feeling sad because he feels left out and misses out on doing things with his older brother and friends.  We now work on those sad feelings of being "left out" and are making headway on working through them and communicating those feelings back to his brother.  Both boys thought Daddy was acting weird on Saturday and that I was trying to embarrass them by talking about all of our feelings and how it was just fine to yell and scream and cry and let all those actions fly. They literally thought I was bonkers or at the very least something was different in a positive way.

Lastly, I am better able to listen and hear what my wife is saying and feeling.  We had a chance to discuss my new career opportunities and I was truly able to hear her words and feel her feelings.  We cried together, felt sad together, and also came to the decision making process together as one and felt better about it all.  We are also beginning the process of positive visualization for our new baby on the way and working closely with other friends and family that will be involved at delivery to do the same.  We are all able to discuss our feelings around it better than before mostly because I am in a better spot emotionally, physically, and mentally than I was before.  I understand the risks and am ready for what life brings on.

Bless you all for my new rock!  I want to make a note of caution here.  All things being said I still have been in deep thought over the last few days.  If I did not have the new rock I think I would have felt like I got something off my chest but did not have any new positive direction from there.  The new rock and the role play of putting it to use are essential to closing the loop on this process.  And what a process it is!
Phone Call about the Work
11/10/06: I receive a call about the work from the leader of one of the other Tribes.

L: I see you are into some new things and I want to talk to you to stay in touch and to find out what you are doing there in Incline Village.

Ed: I feel very good about it. We are getting pretty good at helping each other get through our signature forms.

L: We are doing some good things here as well.

Ed: Thank you for telling me. Tell me more about it.

L: We are now using some role playing and modeling.

Ed: Great. Give me an example.

L: We are working with a single man who wants a relationship with a woman.  We are trying to get him to go out on dates.

Ed: How does that work?
L: We get him into his forms.

Ed: What forms?

L: He has this chopping motion that he does on his thigh with the blade of his hand right.  He has this thumping motion and he also has this signature look.  We cheer him on while he does these. Sometimes we get him to combine them.  After that he laughs and releases the forms and gets peaceful and quiet.  He has spontaneous AHA’s and he realizes that he has to go out on dates to find a woman.

Ed: So how does that work? How long ago is his last hot seat?

L: Six months ago.

Ed: And how many dates does he have after that, up to the present moment.

L: None.

Ed: So that’s not really working.  How long do you think it would take you to get a date, assuming you were not in the happy marriage you now enjoy, if you were to parachute into a completely new town, knowing no one.

L: A few days.

Ed: So there is likely something else going on here.

L: Evidently.

Ed: There are two schools of thought about changing patterns. One of them is that behavior follows attitude, so you get a new attitude and then you start behaving differently.  The other school is that behavior leads attitude.  You just force yourself to do something and after enough times, the attitude comes along.

L: OK.

Ed: We are finding that we cannot force someone to do something he does not want to do.  There are deep patterns, that we call Rocks.  You cannot go against a Rock.  If you try to force a pattern, even if the subject agrees, he simply cannot carry it out.
L: What about the Forms work we are doing?  He gets AHA’s and a release.
Ed: We find that doing straight forms tends to help people express feelings by removing judgment about the feelings. This seems to help people with feelings in judgment k-nots. Many men have judgments about expressing sadness and tenderness, some women have trouble asserting themselves, setting boundaries and expressing anger.  When they learn to express their feelings, they notice large shifts in their lives.  Straight TTP is great for getting your emotions back on your emotional instrument panel where you can use them as resources rather than as drama magnets.  TTP can help convert feelings from adversaries to allies.
Emotive TTP only goes so far.  After a while, people tend to get stuck on signature forms and can’t seem to get past them.  The Forms process typically results in a pleasurable release of tension. It’s something like an emotional orgasm.  After the release, the sender feels good.  If there is an underlying structure, the structure remains intact and the feelings eventually come back again. That explains signature forms.  That also explains how come advice rarely works.  

Once we help people revitalize their ability to send and receive feelings, we do not continue to use TTP as a drug, to make feelings go away.  We use it as a tool to go more deeply into the underlying structures that control the way the subject runs his life.  We don’t give advice.  Advice is no match for instinctive responses. We help the subject re-program his instinctive responses.  After that, he is able to hear appropriate advice for the first time. Of course, at that point, he does not need much advice.
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